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Transition from Interfolio P&T and F180

The Interfolio contract ends July 2027 — here is what changes and what stays

Contract — ends July 2027 Replacing — AMPLIFI Continuing — Faculty Search

K The university's Interfolio \ / One central platform \ K We will continue to use \

contractends in July 2027 supports dossiers, CVs, and
reporting

Interfolio Faculty Search
e Current Interfolio

* Recruitment and hiring
Promotion & Tenure and

* The Academic Analytics

. ) workflows are unchanged
F180 will transition out Faculty Insight suite (AMPLIFI)
' o replaces:
* Planning and migration  Interfolio Promotion &

work is underway now
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The university no longer requires the use of F180 for faculty evaluation.
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AMPLIFI: A More Connected View of Faculty Work

AMPLIFI will bring faculty information, processes and opportunities into a more
connected environment.

Support faculty Strengthen

success connections
by making
achievements,
expertise and
professional
development
opportunities easier
to identify.

Reduce Give faculty
fragmentation greater visibility
by bringing and control

information currently over their information,

among faculty,
collaborators, awards

opportunities and

housed across including choices
institutional support.

multiple systems and about what
sources into one information is visible
faculty profile. and to whom.

The goal is not simply to collect faculty data — it is to make that information more useful to
faculty and the people who support them.
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How AMPLIFI Supports Faculty Careers

Designed to reduce burden, increase visibility and open opportunities

Less time on paperwork One profile, many uses Faculty work, recognized

Information pulled from existing The same record supports Achievements and expertise
sources means less re-entering promotion and tenure, annual become easier for leadership and
the same material for review evaluation and CV-level the university to see and

cycles. accomplishments. celebrate.

New collaborators Awards and funding Better support from leaders

Expertise is discoverable, making Honorific award and funding Department heads are better
collaborators easier to find within opportunities can be matched to equipped to mentor, develop and
and beyond Texas A&M. faculty record and interests. advocate for their faculty.

Faculty keep access to and control over their information — the goal is to automate where
possible, not add work.
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AMPLIFI Implementation Roadmap

A phased implementation: build, validate, then expand

Phase 1 Phase 2 Phase 3
Go-Live: January 1, 2027 Target: Fall 2027 Target: January 2028
Gromotion & Tenure \ /Faculty Activity Reporting \ /Annual Faculty Evaluation \
* Defined process with a limited * Broader availability of faculty * Launch annual evaluation
user group profiles using validated data
* College and school P&T staff, * Confirm data accuracy and * Templates reflectdisciplinary
department heads, deans and working integrations differences
Faculty Affairs « Structures must appropriately

K. 2027-28 P&T cycle: go live / \ represent faculty work / k /

Running throughout: data migration and integration, authoritative source mapping, data
validation, and evaluation templates developed with faculty and academic leaders.
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AMPLIFI Steering Committee

N
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[ Blanca Lupiani — Chair [ Heather Wilkinson — Co-Chair [ Kathy Beladi
| Vice Provost, Faculty Affairs | Associate Provost, Faculty Affairs | Director, Faculty Affairs

@ @ Y @
Robyn Blackmon Royce Stengele Heather Lench
L Director of Communications, Faculty Affairs ) | Senior Faculty Affairs Coordinator, Faculty Affairs ) | Senior Associate Provost, Office of the Provost )

" Ramesh Vemulapalli
Executive Associate Dean, Veterinary Medicine &
wBiomedical Sciences y

[ Jason Huntley
| Senior Associate Dean, College of Medicine

.
Patricia Klein
| Executive Associate Dean, AgriLife Sciences

@ R @ é
Leonardo Cardoso Kristi Sweet Scott Schaefer
| Associate Dean for Faculty Affairs, PVFA | Department Head, Arts & Sciences | Department Head, Engineering

' TBD | | pavidcairns Michelle Mitchell

| Faculty Advisory Council ) Professor & Faculty Fellow, Data Management Chief Data Management Officer
Tiffany Wade Tony Miles gev.m LKra:fSt ft Devel Technol
Program Director, Technology Services Director, Technology Services enior -ead sortware Leveloper, lechnology

Services

The Steering Committee sets overall direction and reviews progress.
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AMPLIFI Working Group

~ N\ [ N\ [ B
Blanca Lupiani — Chair Heather Wilkinson — Co-Chair Kathy Beladi
Vice Provost, Faculty Affairs Associate Provost, Faculty Affairs Director, Faculty Affairs
\ J \ J J
e N\ [ N\ [ ™
Robyn Blackmon :oyceFStelng:f:ce‘ Coordi Facul Katelyn Davis
Director of Communications, Faculty Affairs en{or aculty Affairs Loordinator, Facutty Communications Specialist, Faculty Affairs
\ J LAffaIrS y \ y
r N\ [ B
Jennifer Holle Cari Bishop Smith Tiffany Wade
Executive Director, Arts & Sciences Director of Academic Affairs, TAMUG Program Director, Technology Services
\ J \\ J
Tony Miles Kevin Kraeft

Senior Lead Software Developer, Technology

Director, Technology Services .
Services

The Working Group supports the day-to-day build and configuration.
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Your Role in Building AMPLIF]

Help us build it for the way faculty and our academic units actually work.

f N

Represent disciplinary differences — in faculty activity and evaluation.

é Y
Validate requirements and workflows — before broad implementation.
A\ S

p
Respond to requests for input — from steering committee representatives, associate deans and the implementation

| team.

a Y
Help faculty understand the purpose — of AMPLIFI as the platform develops.

L _J

Identify what works and what does not — while changes can still be made.

' v

Engagement now helps shape the system you and your faculty will eventually use.
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Current Integrations into F180

Faculty Roster Faculty Portal Journals TAMU Scholars
Faculty Classification Faculty Portal Books TAMU Scholars
Faculty Current Position Faculty Portal Book Chapters TAMU Scholars
Courses Taught Prefix EIS Faculty Patents TAMU Scholars
Courses Taught EIS Conferences TAMU Scholars
Grant Awards Maestro Graduate Committees EIS

Grant Proposals Maestro Rank and Promotion Faculty Portal
Degrees Faculty Portal Student Teaching Evaluations AEFIS

Awards Faculty Portal
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